
 

Party Manifestos 
The following document offers a brief analysis of the party manifestos of the Conservatives, 

Labour, Liberal Democrats, Scottish National Party and UKIP and what these manifestos say 

about women and girls. 

Conservative Party Manifesto 2015 

“We will abolish long-term youth unemployment, and make sure that all young people are 

either earning or learning. And we will make our economy more inclusive, by removing 

barriers that stop women and disabled people from participating in our workforce” – Page 

15, line 23 

“We now have more women-led businesses than ever before, more women in work than 

ever before and more women on FTSE 100 boards than ever before. We want to see full, 

genuine gender equality. The gender pay gap is the lowest on record, but we want to 

reduce it further and will push business to do so: we will require companies with more than 

250 employees to publish the difference between the average pay of their male and 

female employees.” – Page 19, line 50 

“Building on our success in training thousands of nurses and midwives to become health 

visitors, we will ensure that women have access to mental health support during and after 

pregnancy, while strengthening the health visiting programme for new mothers.” – Page 39, 

line 43 

“We will lift the number of women on national sports governing bodies to at least 25 per 

cent by 2017, and seek to increase participation in sport by women and girls.” – Page 43, 

line 9 

“We will prioritise tackling violence against women and girls” “We have made protecting 

women and girls from violence and supporting victims and survivors of sexual violence a key 

priority. We will now work with local authorities, the NHS and Police and Crime 

Commissioners to ensure a secure future for specialist FGM and forced marriage units, 

refuges and rape crisis centres.” – Page 59, line 66 

“Over the last five years, we have stood up for what we believe in: intervening to stop a 

massacre in Libya, leading the world in tackling sexual violence in conflict, and helping 

women and children who have fled violence in Syria. We will continue this leadership.” – 

Page 76, line 53 



“We will drive forward the Preventing Sexual Violence in Conflict Initiative.” – Page 76, line 

63 

“We will promote girls’ education, encourage equal access to property rights and work to 

achieve access to family planning for everyone who wants it. We will continue to lead 

efforts to tackle violence against women and girls, end FGM and combat early and forced 

marriage, both at home and abroad.” – Page 79, line 9 

 

Labour Party Manifesto 2015 

“We are also the Party of equality. We believe that no person should suffer discrimination 

or a lack of opportunity. The decisions we take in government will always be taken with this 

in mind. The policies in our manifesto will help remove the barriers that stand in the way of 

greater equality. We know we achieve more when we work together to challenge 

inequalities of power and build a common good.” – Page 9, line 18. This could relate to the fact 

that many women are discriminated against in the world of work – reducing equality. 

“We will help to make communities safer, by protecting and strengthening neighbourhood 

policing, countering extremism, and putting in place tough new laws to reduce violence 

against women and child sexual exploitation.” – Page 11, line 10 

“We will end the indefinite detention of people in the asylum and immigration system, 

ending detention for pregnant women and those who have been the victims of sexual 

abuse or trafficking. And we will ensure Britain continues its proud history of providing 

refuge for those fleeing persecution by upholding our international obligations, including 

working with the UN to support vulnerable refugees from Syria.” – Page 50, line 21 

“Two women a week are killed by a current or former male partner. At least 750,000 

children a year witness domestic violence. Stopping violence against women and girls is a 

priority for Labour.  We will publish a Violence against Women and Girls Bill, appoint a 

commissioner to set minimum standards in tackling domestic and sexual violence, and 

provide more stable central funding for women’s refuges and Rape Crisis Centres.” – Page 

53, Line 1 

“We will strengthen the law, banning the use of community resolutions as a response to 

domestic violence. The gun licensing regime will be tightened, so that people with a history 

of domestic or sexual violence will not be given an unrestricted license. And we will make 

changes to DNA retention, so that rape suspects have their DNA recorded and stored. 

Victims of domestic violence need far better support. So we will widen access to legal aid 

for victims of domestic violence” – Page 53, Line 7 

“The next Labour Government will go further in reducing discrimination against women, 

requiring large companies to publish their gender pay gap and strengthening the law 

against maternity discrimination. Where there is evidence more progress is needed, we will 

enforce the relevant provisions within the Equality Act.” – Page 67, Line 1 



“We will work in fragile and conflict-affected states to improve the lives of those affected by 

violence, prioritising the protection and education of women and children. We will 

rebalance the budget to focus funding on the world’s poorest countries.” – Page 80, line 5 

 

Liberal Democrats Manifesto 2015 

“Ensure swift implementation of the new rules requiring companies with more than 250 

employees to publish details of the different pay levels of men and women in their 

organisation.” – Page 47, Line 25 

“Reduced the gender pay gap and increased the number of women on boards. Support a 

million more women who want to work with better childcare, help with caring 

responsibilities and action against discrimination” – 105, Line 10 

“To advance the cause of women and gender equality we will: Set an ambitious goal to see 

a million more women in work by 2020 thanks to more jobs, better childcare, and better 

back-to work support. Challenge gender stereotyping and early sexualisation, working with 

schools to promote positive body image and widespread understanding of sexual consent 

law, and break down outdated perceptions of gender appropriateness of particular 

academic subjects. Work to end the gender pay gap, including with new rules on gender 

pay transparency. Continue the drive for diversity in business leadership, maintaining 

momentum towards at least 30% of board members being women and encouraging gender 

diversity among senior managers, too. We will work to achieve gender equity in 

government programmes that support entrepreneurs.” – Page 107, Line 1 

 “(A record on delivery) National strategy on fighting violence against women and girls and 

ending the awful practice of Female Genital Mutilation. End FGM at home and abroad in a 

generation, teach sexual consent in our schools, and crack down on domestic violence” – 
Page 119, Line 9 

“A fair society cannot tolerate today’s unacceptable level of violence against women and 

girls in Britain. We have made progress since 2010 but we will not rest until women feel safe 

and respected.” – Page 121, Line 8 

“Ensure teachers, social workers, police officers and health workers in areas where there is 

high prevalence of female genital mutilation or forced marriage are trained to help those 

at risk. Require the teaching of sexual consent in schools as part of age appropriate sex and 

relationships education.  Improve the provision of rape crisis centres and refuges for 

victims of domestic violence with a national network and national sources of funding. 

Protect funding for tackling violence against women and girls and maintain the post of 

International Champion for preventing this violence. Create a national helpline for victims 

of domestic and sexual violence – regardless of gender – to provide support, encourage 

reporting and secure more convictions. Work to ensure the whole criminal justice system 

updates practice in line with the Director of Public Prosecutions’ guidance on sexual 

consent.” – Page 121, Line 10 



“Prioritise support, protection and equal rights for women and girls, which is essential for 

effective, sustainable economic development. We will pursue an International Gender 

Equality Strategy, work to secure women’s rights to education and freedom from forced 

marriage; and aim to end female genital mutilation worldwide within a generation.” – Page 

153, Line 18 

UKIP Manifesto 2015 

“We will adopt a zero tolerance approach to cultural practices that are either illegal or 

which conflict with British values and customs, including forced marriages, female genital 

mutilation and ‘so-called’ honour killings. We will enforce the law and prosecute where 

necessary” – Page 55, Line 4 

Scottish National Party Manifesto 2015 

“We believe that women should be properly represented in public life. We will push for 

50:50 representation on public and private boards, and ensure that women are fairly 

treated at work with action to secure equal pay and greater support for working parents 

with increased paternity leave.” – Page 10, Line 26 

“For greater equality - we will demand early action on equal pay audits for big companies 

to increase the pressure to deliver equal pay for women across the UK. We'll also support 

the abolition of VAT on sanitary products” – Page 6, Line 8 

“Promoting equality and protecting human rights Scotland’s new First Minister, Nicola 

Sturgeon MSP, has given a very clear signal of the need to have more equal representation 

of men and women in public life. The Scottish Cabinet is one of only three cabinets in the 

developed world to have an equal number of men and women and, with the necessary 

powers devolved, we will take forward proposals to ensure 50 per cent female 

representation on public boards.” – Page 22, Line 41 

“We will press for the same step to be taken for UK wide public bodies and will also 

encourage the new UK government to work with the private sector to increase the number 

of women represented at the most senior levels in our major companies. We will support 

the tightening of the law on maternity discrimination, with legislation introduced within 

the first year of a new UK government. We have also called for early action on Equal Pay 

audits for larger companies to ensure women are getting the salaries they are entitled to. 

We will demand that section 78 of the Equalities Act 2010 is commenced and that 

regulations to compel employers of more than 250 people to publish annual gender pay gap 

information, starting in 2016-17, are consulted on and brought into law.” – Page 22, Line 50 

“VAT on sanitary products. We are determined to ensure a fairer deal for women, not only 

in the work place. That’s why we’ll address a longstanding failure in our tax system by 

demanding that VAT on sanitary products is removed. Sanitary products are a necessity, 

not a luxury, and should not be taxed.” – Page 23, Line 1 

“With powers over equalities devolved, we would bring forward an Equal Pay (Scotland) 

Bill to finally deliver equal pay law that works for women in Scotland. It is unacceptable - 



45 years after the Equal Pay Act was passed in 1970 - which the gender pay gap remains. 

This would include consultation on how new regulations or structures can be created by the 

Bill to expedite the equal pay claims process, and ensure that settlements are enforced 

quickly.” – Page 23, Line 12 
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